
Minneapolis Saint Paul Duluth

Effective Date July 1, 2017 July 1, 2017 January 1, 2020

Eligible Employees Employees that work at least 80 

hours per year within 

Minneapolis' geographic 

boundaries

Employees that work at least 80 

hours per year within St. Paul's 

geographic boundaries

Employees who are based in 

Duluth, or spend more than 50% 

of their worktime there in a 

twelve-month period

Employers Covered Employers with six or more 

employees are required to provide 

paid sick leave to employees who 

work 80 hours or more in 

Minneapolis; employers with five 

or fewer must provide unpaid 

leave (Note: for five years after 

the law's effective date, new 

employers in their first year of 

business are only required to 

provide unpaid leave)

All employers with a physical 

location in St. Paul and that have 

one or more employees must 

provide paid sick leave (Note: 

until January 1, 2023, new 

employers are only required to 

provide unpaid sick time for a 

period of six months after the hire 

date of their first employee) 

Employers with five or more 

employees

How do I start accruing sick 

leave?

At the start of employment (or 

when the ordinance went into 

effect), employees will earn 1 

hour of leave for every 30 hours 

worked, up to 48 hours per year

(Same as Minneapolis) At the start of employment (or 

when the ordinance went into 

effect), employees will earn 1 

hour of leave for every 50 hours 

worked, up to 64 hours per year

What can my sick leave be 

used for?

Illness or injury, school closures, 

to provide or receive assistance 

for domestic abuse, sexual assault 

or stalking, or closure of 

workplace by a public health 

official

(Same as Minneapolis) Illness or injury, to receive or 

assist a family member in 

receiving medical care, or for 

absence due to domestic abuse, 

sexual assault, or stalking of 

either themselves or a family 

member

When can I start using my 

leave?

90 days after employment begins, 

with no cap on how many hours 

are used in a year

(Same as Minneapolis) 90 days after employment begins; 

employers can limit usage to 40 

hours per year

Do unused hours rollover? Yes, but employers can limit to 

80 hours

(Same as Minneapolis) Yes, at least 40 hours of unused 

leave must be allowed to carry 

over

Do I need to notify my 

employer that I will be using 

my sick leave?

If foreseeable, employers can 

require advance notice of up to 

seven days; otherwise, as soon as 

practicable

(Same as Minneapolis) (Same as Minneapolis)

What if my employer already 

offers PTO?

If the PTO meets the accrual 

requirements of the ordinance, 

and PTO can be used for the same 

reasons as stated in the ordinance, 

the employer is not required to 

offer additional leave

(Same as Minneapolis) (Same as Minneapolis)

Paid and Unpaid Sick Leave: Ordinance Comparison

NOTE: MN employees may also be eligible for a leave of absence under state or federal law. Contact an attorney to discuss your rights. 


